The UCF Report, Vol. 08 No. 03, July 31, 1985 by University of Central Florida
University of Central Florida 
STARS 
The UCF Report University Archives 
7-31-1985 
The UCF Report, Vol. 08 No. 03, July 31, 1985 
University of Central Florida 
Find similar works at: https://stars.library.ucf.edu/ucfreport 
University of Central Florida Libraries http://library.ucf.edu 
This Newsletter is brought to you for free and open access by the University Archives at STARS. It has been accepted 
for inclusion in The UCF Report by an authorized administrator of STARS. For more information, please contact 
STARS@ucf.edu. 
Recommended Citation 
University of Central Florida, "The UCF Report, Vol. 08 No. 03, July 31, 1985" (1985). The UCF Report. 252. 
https://stars.library.ucf.edu/ucfreport/252 
UCF UBKAKT, 
ARCHIES 
University of Central Florida 
P.O. Box 25000 
Orlando, Florida 32816 
Address Correction Requested 
Non-Profit Organization 
U.S. Postage Paid 
Orlando, Florida 
Permit No. 3575 
The UCF Report 
Volume 8, Number 3 For Faculty and Staff July 3 1 , 1985 
Business gets doctoral program nod 
A dmissions 
stays open 
Saturdays 
UCF wi l l continue to accept students 
for the fall semester through Aug. 16. 
In order to accommodate prospective 
students, the UCF admissions office wi l l 
be open the first three Saturday morn-
ings in August from 9 a.m.-noon in 
addition to regular weekday hours. 
First-time applicants are asked to pro-
vide a basis for admission by furnishing 
available copies of grades from high 
school, SAT or ACT scores and grades 
from any college work attempted. Those 
who meet UCF requirements wi l l be 
accepted and al lowed to register for 
classes pending the arrival of official 
records wi th in the first month of the 
semester. They also wi l l be invited to 
one of the three special one-day orien-
tations beginning at 10 a.m., Aug. 19-
2 1 . These sessions wi l l include aca-
demic advisement directly related to 
their planned program of study. 
Every applicant wi l l be required to 
make a statement as to the length of 
residency in Florida, Registrar Dan 
Chapman said, becasuse the 1985 
Legislature established new require-
ments for lower in-state tui t ion. 
A 12-month residency must be 
proved by the applicant, or if a depend-
ent child, the child's parent or parents. 
There are exceptions for those in mi l -
itary and ful l - t ime instructional and 
administrative personnel employed by 
public schools. 
PhD in Civil Engineering 
ready for first enrol lees 
The Florida Board of Regents last Fri-
day flashed the green light for UCF to 
move forward wi th five degree pro-
grams in the College of Business 
Administrat ion, Engineering and Arts 
and Sciences. 
College of Business Administrat ion 
gained approval for planning a doctoral 
program. 
Approval came for feasibility studies 
for a master's in Social Work (College of 
Arts and Sciences) and a bachelor's in 
Chemical Engineering. 
College of Engineering received 
authority to implement a doctoral pro-
gram in Civil Engineering and a bacca-
laureate in Aerospace Engineering. 
The board, meeting at University of 
North Florida, Jacksonvil le, also 
approved a $2.3 mil l ion bond issue for a 
164-student dormitory to complete the 
quadrangle known as the 1980 group. 
The first three four-story buildings were 
f inanced w i th federal funds. 
The bond issue wi l l require legislative 
approval, wh ich might be granted in a 
special session if one is called, accord-
ing to Vice President of Business Affairs 
Phil Goree. 
Business Dean Clifford Eubanks said 
more than 100 potential enrollees want 
to get into the pending doctoral 
program. 
"There has been a tremendous 
response from the community, espe-
cially f inance and industry, and most 
notably the new, computer-oriented 
industries that list doctorates in their 
management," he observed. 
Brian Rungeling, chairman of Eco-
Father of the campus plan, 
Fred Clayton, dies at 81 
Fred E. Clayton, 8 1 , UCF's first direc-
tor of Physical Plant and Planning, died 
in Gainesville last Sunday. He had been 
ill for several months. 
"He was a good fr iend and a superb 
administrator and I wi l l miss h im , " Phil 
Goree, vice president of Business 
Affairs, said. 
Goree hired Clayton and attr ibutes to 
h im, ". . .the entire master plan. The 
entire layout was his and he supervised 
all the early construct ion." 
Born in Florida and a registered pro-
fessional engineer since 1935, Clayton 
supervised construction of campuses at 
University of South Florida, Florida 
Atlantic University, University of West 
Florida and UCF when it was known as 
Florida Technological University. 
Al though he oversaw campus work 
valued at $227 mil l ion he did not have a 
degree in engineering. But he was so 
highly regarded that he was honored 
w i th an honorary doctorate of engineer-
ing when he retired in 1974. 
He was given a leave of absence in 
1 969 at the request of the University of 
Florida so he could assist in planning 
and design of a new national university 
in Vietnam. 
His career included railroad building 
in Florida and construction work at Key 
West for the Navy during World War II. 
During his many assignments he 
maintained a home in Gainesville, 
where he retired. He is survived by one 
son, Bob, Gainesville, and three 
grandchildren. 
The funeral was held at Gainesville 
on Tuesday. 
nomics, chairs the PhD program and 
wi l l see it through the coming stages, 
Eubanks said. In another year they 
expect to ask the BOR for implementa-
t ion, but not begin classes until the fol-
lowing year. 
"It is a program that fits the fast pace 
of the Central Florida scene, something 
to be very proud of," Rungeling said. 
David R. Jenkins, chairman of Civil 
Engineering, said his department wi l l 
enroll three in the doctoral program this 
fall who earned their master's degrees 
at UCF. Also, practicing engineers in 
Central Florida wi l l use this opportunity 
to earn a doctorate, he predicted. 
Stephen L. Rice, chairman of 
Mechanical Engineering and Aerospace 
Sciences, said being able to offer a bac-
calaureate in Aerospace Engineering 
better serves the regional industrial 
base. Only five different courses are 
required for an aero degree in place of 
one in mechanical engineering and the 
teaching capability is on campus. 
Rice also noted a growing need for 
chemical engineers to tackle the prob 
lems of water contaminat ion and han-
dling the chemical byproducts of the 
microchip industry. 
Kenneth Kazmerski, chairman of 
Social Work, said Friday's approval 
means hiring an outside consultant to 
(Cont inued on Page 3) 
3 colleges 
involved in 
moves series 
The ripple effect of Engineering Col-
lege's move into a new building wi l l last 
a ful l year says the space coordinator 
for Academic Affairs. 
Keeping an orderly transit ion has 
priority over speed, according to Lynda 
Kuyper, director of Medical Records 
Administrat ion, who was assigned the 
coordinating job by Associate Vice Pres-
ident Frank Juge. 
First, the good news. Telephone 
numbers wi l l fol low the offices to new 
locations, she said. The unavoidable dif-
f iculty is that addresses wi l l change — 
after the deadline for revisions in the 
1985-86 campus directory. 
College of Health has 35 to 40 people 
scattered in Biology, Chemistry and por-
table buildings, and they wi l l be brought 
together in what is beginning to be 
known as the "old" Engineering Bui ld-
ing. Extensive renovation is needed to 
make Engineering labs into Health labs, 
she said, predicting no moves for Health 
before October. 
As Health vacates space, the College 
of Arts and Sciences wi l l take over, giv-
ing relief to overcrowding there. 
"It can easily take a year to sift out all 
the changes brought about by opening 
one large new bui ld ing," she said. 
Already missed 
F R E D E. C L A Y T O N 
D o r o t h y Stap les S e g o o l , senior s e c r e t a r y / E n g i n e e r i n g , w h e n she 
re t i red , w a s snapped w i t h Associa te V ice President Carol Surles 
(center) and M a r t i Lyons, (r ight) c h a i r m a n of the S ta f f Counc i l , at 
the Ju ly 2 4 re t i rement party honor ing nine Career Serv ice retirees. 
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College 
of 
Extended 
Studies 
July 31-August 2 
Eastern Cheerleaders 
at UCF 
August 5-9 
Jazz Piano Workshop 
at UCF 
$ 9 5 / 3 0 . 8 9 / 4 5 . 5 4 
August 2 5 - 3 0 
ASA Honors Sys 4932SYA 5938 
at Washington, DC. 
$ 1 3 7 / 1 1 0 
Grant 
opportunities 
State Agency Star Applications 
(SUS) — Study of Executive Manage-
ment Service Programs in State 
Governments; Plan Consistency: Key to 
Integrated State, Regional, and Local 
Planning; and Permit Fee and Alterna-
tive Funding Source Evaluations 
Required to Facilitate Water Resource 
Protection in Northwest Florida. Due 
Aug. 16. 
Postgraduate Research Training 
(DOE) — For research training in a 
broad range of energy research and 
engineering activities directed toward 
energy production, uti l ization, conserva-
t ion, and their societal implications. An 
applicant must have received the mas-
ter's or doctoral degree wi th in three 
years of the desired starting date. Due 
September. 
Vocational Personnel Development 
(FL. DOE) — Technical and Profes-
sional Updating in the fol lowing pro-
gram areas: Agriculture; Business; 
Diversified Occupations; Health; Home 
Economics; Industrial Arts; Industrial 
Education; and Marketing. Due. Sept. 2. 
Training Personnel for the Education 
of the Handicapped Program (DOE) — 
To increase the quantity and improve 
the quality of personnel to educate 
handicapped children and youth. Due 
Sept. 6. 
Long-Term Implications of Chang-
ing Gender Roles (Rockefeller Foun-
dation) — For projects that address the 
social, psychological, political, and eco-
nomic phenomena associated wi th the 
rapidly changing status of women. Par-
ticular emphasis wi l l be given to: The 
changing nature of women's and men's 
work and family responsibil it ies, differ-
ences in the allocation of income and 
t ime between men and women wi th in 
the household, and the psychological 
dimension of gender roles and changing 
patterns of socialization. Due Sept. 1 5. 
Behavioral and Social Sciences 
Research (Army Research Institute) — 
Proposals are sought in the fol lowing 
broad categories. Planning, Problem 
Solving and Decision-Making; Unit Per-
formance; Skill Building Techniques; 
and Desigining Systems for People. Due 
Sept. 30. 
Computer Automated Manufactur-
ing (National Bureau of Standards) — 
Areas of research include: Realtime 
Control; Automated Systems Integra-
t ion; Factory Floor Communicat ion; Data 
Management; Robot Metrology; Robot 
Vision and Sensory World Model ing; 
Machine Tool Metrology; Automated 
Process Planning; Expert Systems and 
Artif icial Intelligence; Software Engi-
neering Tools; Quality Control and 
Scheduling. No due date. 
For further information, please con-
tact Nancy Morgan, x2671 . 
Official memoranda 
To: Al l University Employees 
From: Marcia Katte, 
Traffic and Parking Office 
Subject: Sale of 1 9 8 5 - 8 6 Parking Decals 
The 1 985-86 parking decals wi l l be available for sale 
beginning Monday, Aug. 12, 1985. 
You may purchase your new decal at the Information 
Desk, 2nd Floor, Administrat ion Building according to the 
fol lowing schedule: 
Monday, Aug. 1 2 1 p.m. - 4 p.m. 
Tuesday, Aug. 13 9 a.m. - noon 
Wednesday, Aug. 14 9 a.m. - noon 
1 p.m. - 4 p.m. 
Thursday, Aug. 15 9 a.m. - noon 
If you are unable to purchase your decal during these 
scheduled hours, you may still do so at the Police depart-
ment during our regular business hours, 7 a.m. - 5 p.m. 
Be sure to bring your vehicle registration and University 
ID wi th you. These documents are required in order to pur-
chase a decal. 
Decal prices are as fol lows: 
" B " decals Faculty, A & P $26/year 
Career Service 19 & above $10 /sem. 
" C " decals Career Service below $15/year 
paygrade19 $6 / sem. 
Motorcycle all personnel $10/year 
decals $ 4 / s e m . 
If you would like to receive your decal application cards in 
advance, or if you have any questions, please call this office 
a t x 2 4 2 2 . 
Publication of these memoranda and announcements about University 
policy and procedure constitutes official notice to faculty and staff 
• • • 
To: 
From 
All Departments 
Louise Friderici, 
Advisor. Alpha Phi Omega 
Subject: Service Projects 
Alpha Phi Omega is a national co-ed service fraternity 
and, as such, our main purpose is to conduct or assist ser-
vice projects on campus and in the community. Some of our 
previous projects include: Save the Manatee fundraiser, tu i -
t ion increase letter drive, exercise trail repair, and voter reg-
istration. If your department has a wor thwhi le service pro-
ject or you personally know of a good service project, please 
contact Wi l l iam Dietz at x4359 or come to SC-211. If you 
wi l l provide the materials, we wi l l try to provide the 
manpower. 
We are looking forward to hearing from you at your earl i-
est convenience. 
• • • 
To: Al l Faculty Members 
From: Louise Friderici, 
Advisor, Alpha Phi Omega 
Subject: Book exchange 
Alpha Phi Omega wi l l sponsor a student book exchange 
during the last week of the summer semester and the first 
week of the fall semester. The exchange wi l l be on a con-
signment basis only and wi l l be located at SSB 143 (across 
from the bookstore) Students selling their books wi l l leave 
them wi th us along wi th the price they are asking for the 
book. Students buying books can check w i th us to see if we 
have a book they need. At the end of the book exchange, 
students sell ing their books can return to pick up their 
money or the unsold book. There wi l l be a min imum service 
charge for each book sold to help defray the costs of running 
the exchange. We feel this wi l l be beneficial to the students 
of UCF, and we would appreciate it if you would inform your 
students of the book exchange. 
The book exchange wi l l run f rom July 29 through Aug. 2 
from 10 a.m. to 4 p.m. and from Aug. 26-30 from 10 a.m. to 
4 p.m. 
• • • 
To: Administrat ive Council Members 
From: Joyce A. Clampitt, 
Associate Vice President, Business Affairs 
Subject: Building Manager List 
The fol lowing are appointed Building Managers pursuant 
to paragraph 3 of Procedure Number 4 0 1 1 : 
Bldg. 
No. 
Bldg. 
Title 
Administrat ion 
Library 
Utility Plant 
Sewage Plant 
Chemistry Bldg. 
Building Manager Phone 
Assoc. VP Business Affairs 2550 
Joyce A. Clampitt 
Director of the Libraries 2564 
Anne Marie Al l ison 
Superintendent, HVAC 2381 
Lloyd (Pete) Cunningham 
Supv., Water /Sewage 2518 
Steve Healy 
Chairman, Chemistry Dept.2246 
Guy Mattsnn 
6 Theatre Audi tor ium 
7 Student Center 
8-11 Resident Halls 
30-32 
12 Engineering Bldg. 
13 Computer Center 1 
14 Howard Phillips 
Hall 
15 Recreational 
Services 
16 Physical Plant 
Complex 
17 Campus Police 
Building 
18 Humanit ies & Fine 
Arts Bldg. 
19 Rehearsal Hall 
20 Biological Sciences 
Building 
21 Education Complex 
Gymnasium 
22 A Central Receiving 
22 B Print Shop 
24 Creative School 
for Children 
25 Physical Education 
Support Bldg. 
26 Student Services 
Bldg. 
27 Student Health 
Center 
29 Computer Center 2 
33 Commons Bldg. 
39 Athletic Facility 
302 Art Complex 
305 Dome B - Art 
306 Dome C - Research 
307 Dome D - Phy. Ed. 
308 AFROTC - Bldg. A 
309 AFROTC - Bldg. B 
310 KIOSK 
311 Lake Claire Area 
314 Greenhouse A 
Biology 
512 Property Mgt. 
Trailer 
513 Future Newspaper 
Trailer 
514 Portable 
Classroom I 
515 Portable 
Classroom II 
516 Storage Trailer 
517- Officer Trailers 
522 
525 AROTC Office 
Trailer 
526 Cadet Bldg. 
Trailer 
601 Vending Trailer 
602 Communicat ions 
Chairman, Theatre Dept. 2861 
Harry W. Smith 
Director, Student Center 2117 
J immie Ferrell 
Director, Housing Oper. 2171 
Chris McCray 
Dean, College of Eng. 21 56 
Robert Kersten 
Director, Computer Serv. 2711 
Bill Branch 
Dean, College Bus. Admin . 2181 
Clifford L. Eubanks 
Director, Rec. Services 2408 
Loren Knutson 
Director, Physical Plant 2471 
Tony Blass 
Director, University Police 2421 
Ron Seacrist 
Dean, Coll. Arts & Science 2251 
Jack Rollins 
Dean. Coll. Arts & Science 2251 
Jack Rollins 
Chairman, Biology Dept. 2141 
Franklin F. Snelson 
Dean, College of Education 2366 
Robert Cowgill 
Supv., Central Receiving 2398 
Scott Baldwin 
Manager, Pr int ing/Repro. 2277 
Jack Reinstatler 
Admin. , Creative School 2726 
Delores Burghard 
Asst. Dir. & Bus. Manager 2259 
Bill Arnold 
Director, Student Center 2117 
J immie Ferrell 
Dir., Student Health Center2701 
Larry Langdon 
Chair., Computer Science 2209 
Amar Mukherjee 
Dir., Housing Operations 2171 
Chris McCray 
Asst. Dir. & Bus. Manager 2259 
Bill Arnold 
Chairman, Art Dept. 2676 
Charles Wel lman 
Chairman, Art Dept. 2676 
Charles Wel lman 
Chair, Psychology Dept. 2216 
Richard Tucker 
Dir. Rec. Services 2408 
Loren Knutson 
Chair., Aerospace Studies 2430 
Major Ted Jessup 
Chair., Aerospace Studies 2430 
Major Ted Jessup 
Student Body President 2191 
John R. Gill 
Director, Student Center 2117 
J immie Ferrell 
Chairman, Biology Dept. 2141 
Franklin F. Snelson 
Property Manager 2398 
Ralph Kornrumph 
Editor in Chief 2601 
Michael E. Griff in 
Chair, College Nursing 2744 
Frances Smith (Acting) 
Dir., Small Bus. Dev. Cntr. 2796 
Al Polfer 
Army ROTC 2065 
Captain J im Armstrong 
Dir., Small Bus. Dev. Cntr. 2796 
Al Polfer 
Army ROTC 2065 
Captain J im Armstrong 
Army ROTC 2065 
Captain J im Armstrong 
Assoc. Dir. Bus.'Services 2485 
Bill Goldsby 
Dir. Business Services 2624 
Dick Scott 
• • • 
To: University Community 
From: Susan Meta, 
Asst. Program Director, Student Center 
Subject: Leisure classes 
The Student Center is looking for experienced individuals 
to teach classes for its Fall Leisure class program. Openings 
for the Fall semester include: 
College Survival Cooking 
Self Defense 
Photography 
Any student, staff member or relative is welcome to 
teach. Interested persons call Susan Meta at x2070. 
Ideas for additional classes are welcome. 
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Employee of the month 
Aurelia Jones sets tone 
for visitors to campus 
A U R E L I A J O N E S 
U C F ' s 'he l lo ' person 
Phone book corrections 
must be made in August 
It's that t ime of the year to think 
about the next campus telephone 
directory. 
Tim Carroll, an administrator in Busi-
ness Services, has been given the job of 
coordinating corrections and new list-
ings for administrat ive, professional, 
faculty and career service employees. 
Departments are getting excerpted 
copies of the last directory, along w i th a 
sheet of paper for making corrections 
and updates. If they are not already cir-
culated they should be early in August, 
Carroll said. 
"Time is cruc ia l , " he advised. "We 
must have prompt responses from all 
across campus to meet our publishing 
deadl ine." 
For questions and responses Carroll 
may be reached at x5055. Corrections 
should be delivered, or mailed, to Busi-
ness Services, Room 359, Administra-
t ion Building. 
Southern States Directory Co., Day-
tona Beach, wi l l print the 1985-86 
directory, and this is the third year the 
company has had the contract. 
Student Government is the contract-
ing agent w i th the publisher and pro-
vides the campus directory coordinator, 
Mike Tierney, a senior student and SG 
public relations director. 
"Tierney has done an excellent job of 
setting up a schedule," Carroll said. "It 
calls for getting all our listings to the 
publisher by Sept. 1. Revised student 
(From Page 1) 
New Programs 
determine resources existing and those 
needed to offer the proposed masters in 
social work. He said this study would 
take a year and the planning stage 
another two years. 
Social Work has been a department 
for two years, although the program 
dates f rom 1 969 and accreditation since 
1974. He noted that a master's program 
is available on campus through FSU, 
and also that communi ty advisors did a 
formal study in which they found a need 
for the proposed program. 
Goree said building the dormitory wi l l 
require moving the art complex located 
across the street f rom the campus 
power plant. He added that the campus 
needs two or three t imes as many 
rooms as this building wi l l provide. 
listings wi l l be ready from the Regis-
trar 's office at the same t ime. " 
The publishing company handles the 
advertising content of the book and the 
f inished product, including proofreading 
corrections, is scheduled for distr ibution 
in November. 
Valencia holds 
classes for UCF 
Starting about Aug. 20 the UCF/ 
Valencia Center wi l l open in a portable 
classroom (PC-103) for remediation 
courses in math, English and reading. 
The program is mandated by the 1985 
Legislature. 
Paul McQui lk in, associate dean of 
Undergraduate Studies, said the Uni-
versity is contracting w i th Valencia 
Community College to staff and teach 
because the legislation does not permit 
universities to teach remedial courses. 
As many as 360 students needing 
help can be handled in a week in the 
self-paced, non-credit classes. 
IDEA EXCHANGE 
UCF is a cosponsor of Crossroads 
International, a group of people sharing 
international backgrounds or interests, 
who meet at the downtown center of 
Valencia Community College on the 
third Thursday of each month. For 
information call Dr. Joan Johnson-
Freese, director of International Studies 
Center, x2608. 
Campus visitors get their first impres-
sion of UCF when they meet Aurel ia 
Jones or one of her nine student assis-
tants at the information booth. 
Judging f rom comments of coworkers 
Aurelia is the right person to set the 
tone of anybody's day. 
"A lways smil ing — a joy to be 
around, " wrote the person who nomi-
nated her for employee of the month. 
"She doesn't need to be supervised. 
She's good at meeting people. She's 
been great at training her aides. We feel 
very good about having her there 
representing the University," says 
Police and Public Safety Director Ron 
Seacrist, head of her department. 
Aurel ia's tit le is area travel coo rd ina -
tor. She assigns state-owned cars, vans 
or buses, to employees who have off-
campus business. She used to handle 
the assignment from the police station 
but the arrangement was not conven-
ient for most users. 
When he came on campus two years 
ago Seacrist combined area travel w i th 
information and made the information 
booth Aurel ia 's office. Some of the cars 
in her 19-vehicle fleet are parked at the 
info booth. The rest are in use, or 
parked next to the print shop. 
Aurel ia and her husband. Herb, came 
from Florence, Ala., in 1958 and bought 
a home in Tiffany Terrace, where they 
still live. 
Over the years they raised son. Ken, 
UCF '79, now resident of West Palm 
Beach, and daughter, Becky Connor, 
who lives at Charleston, S.C. The house 
is enlivened by visits of three 
grandsons. 
Herb's hobbies included rebuilding 
crashed airplanes in the family carport 
"Dur ing storms we had to bring wings 
into the living room," she recalls. The 
rebuilt planes were f lown cross-country 
by the Joneses. 
And if the Joneses weren' t in the air 
they were in the water. "We had them 
from john boats to a 35-foot cabin 
cruiser." 
In her spare t ime Aurel ia taught piano 
and organ lessons in her home and for 
Heart Institute 
hears Iowa doctor 
Steven J. Phillips, member of the car-
diovascular medicine and surgery staff 
at Iowa Heart Center, Des Moines, and 
clinical professor at the University of 
Rome, Italy, wi l l lecture at the Florida 
Heart Institute series in Loch Haven 
Arts Center on Tuesday, Aug. 6, at 7 
p.m. 
Dr. Phill ips' talk is t it led, "Reperfusion 
for Evolving Myocardial Infarct ion". Col-
lege of Health is a co-sponsor of the se-
ries and credits are available to those in 
health fields who attend. 
Official memoranda 
Publication of these memoranda and announcements about University 
policy and procedure constitutes official notice to faculty and staff 
To: Al l University Personnel 
From: Aurel ia Jones, 
Area Travel Vehicles 
Subject : 1 9 8 5 - 8 6 Rental Charges 
Departmental charges for the use of Area Travel Vehicles 
wi l l be calculated by adding a $3.50 daily usage charge to 
the base charge per mile. As in the past, the amount 
charged per mile wi l l vary according to the vehicle used. 
During the break between summer and fall terms, Aug. 
15 through Aug. 23, the information booth hours wi l l be 
from 7 a.m. to 5 p.m. 
Please contact the Area Travel Vehicle's office at x2423 if 
you have any questions. 
25 years played the organ for her 
church and for weddings. 
It was 1973 when Aurelia came on 
campus, working for the late J im Eller, 
director of Auxi l iary Services, keeping 
track of student food cards and vending 
machines before the University con-
tracted those services to SAGA. 
John Wil l iams was director of Admin-
istrative Services and her boss when 
her job was assigning campus rooms 
for special events and she was given 
the extra job of assigning the Univer-
sity's first state-owned travel cars. 
" I 'm guessing it was '74. Anyhow, I 
was on the third floor of Admin where 
internal audit ing is and I could look out 
the w indow to the faculty parking lot 
and see those two old, blue Chevies. I 
think one of them is still being used by 
somebody at Physical Plant," she 
reminisced. 
Physical Plant doesn't have an old 
blue Chevy on its inventory anymore, 
but Ken Dedering, property administra-
tor, recalls he sold the rusted remnants 
of a blue '70 Chevy Biscayne 4-door at 
auction last November for $15. 
Area travel vehicles average 20,000 
miles of use a year and last for about 
100,000 miles, Aurelia finds. She buys 
new ones now, from the state bid list, 
compacts for short distance and heavier 
cars that she assigns to people who are 
traveling far. 
There are also vans and a 28-
passenger bus for groups. 
The student aides she interviews and 
picks for the right personality. "They 
stay w i th me, too, unti l they graduate, 
or get something better. Then they 
come back years later to vis i t . " 
It's the Aurel ia smile that does it. 
Career Service 
challenge Faculty 
in blood drive 
Staff Council, the organization 
representing Career Service employees 
on campus, wants to compete w i th 
Faculty in an area where both groups 
take a back seat to students. 
Mart i Lyons, Council chairperson, this 
week issued a challenge to Faculty 
members to match pints of blood 
donated by Career Service employees in 
the next on-campus drive. Two mobile 
units from the Central Florida Blood 
Bank are scheduled to park next to 
Admin Building 9 a.m. to 5 p.m. on 
Tuesday, Sept. 3. 
Because the University maintains an 
account w i th Central Florida Blood Bank 
all employees are entit led to draw from 
it when in need. But students contribute 
far more heavily in the drives than 
either Faculty or Career Service. 
The 133 pints collected in the June 5 
drive surprised Sally Baker, donor 
recruiter for the Blood Bank, who 
expected less on a summer drive. Actu-
ally, the numbers had been cl imbing 
over the previous year each t ime the 
mobile units visited campus, thanks to 
the organizing talents of the student 
pre-professional medical society. 
Jenni Keehbauch, society president, 
explained that merchants have been 
generous in donating prizes and gifts, 
such as pizzas, hamburgers, corsages, 
T-shirts and entertainment tickets, and 
these have brought out student donors 
in numbers. 
Keehbauch promises that her society 
wi l l register donors in September so 
Career Service and Faculty wi l l know at 
the end of the day which group is the 
more public spirited. 
Lyons predicts Career Service 
employees wi l l outproduce the Faculty. 
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A Master Plan how UCF will grow 
(The following is excerpted from the recently completed Master Plan of 
Development that sees UCF through the year 2000.) 
General Education at UCF 
Since its establishment, the Univeristy of Central Florida has empha-
sized a General Education Program, although the details have been modi-
f ied w i th t ime. Initially, our program which was in effect from 1968 unti l 
1981 was a broad one which allowed the students a number of choices. 
Like many general education programs of the t ime, it gave students a way 
to avoid blocks of courses which are normally considered essential to a 
good liberal arts background. In 1979, the University decided that the 
General Education Program should be examined and possibly revised. 
After two years of study by the Faculty Senate, a revised program 
emerged. It is a prescribed program that channels the students into spe-
cific courses or in some cases into areas of knowledge wi th a very l imited 
course selection al lowed. This program has been wel l received by educa-
tors outside of UCF and the favorable comment by a member of the Board 
of Regents who stated that she was delighted to see that UCF was getting 
back to the essentials typifies the responses we have received. Further-
more, because of the changes that were made in our General Education 
Program, only minor adjustments were necessary when the Gordon Rule 
was established since the program virtually met the rule's mathematics 
and wr i t ing requirements. We do not expect numerous changes to take 
place in our General Education Program in the future. However, two 
issues must be looked into: one, the addition of computer literacy as a 
requirement; and two, the place of foreign language in the program. Wi th 
the requirement that by 1987 all entering students have the equivalent of 
two years of foreign language, the University must decide if it wants to 
continue building on the language foundation that students wi l l have on 
arrival. 
State Mandated Requirements 
The Gordon Rule and the College Level Academic Skills Test (CLAST) 
should be regarded as a single, logical unit. The Gordon Rule establishes 
requirements in mathematics and in the English language, and CLAST 
tests the success that our educational system has had in the preparation 
of students in these two areas. 
Presently the University is using its General Education Progam to pre-
pare students for CLAST since that program contains all the elements 
necessary for passing the CLAST exam. In the section on General Educa-
tion immediately preceding this one, the relationship between the Gordon 
Rule and our General Education course has already been examined. UCF's 
success rate in CLAST has been excellent. Our University generally ranks 
as one of the top two in terms of scores among the universities in Florida. 
Campus Master Planning Assumptions 
F. Roads & Parking Assumptions 
1. Addit ional means of access to the campus wi l l need to be pro-
vided. This could be in conjunct ion w i th the loop road from 
Research Park which could provide access f rom Tanner Road 
to the east, and further development of Research Park could 
result in access from Route 50 to south. 
2. Gemini Boulevard should be completed so as to result in a 
complete loop road around the campus. This loop road, in con-
junct ion w i th the previously mentioned underground uti l i ty 
loops, should be completed prior to the start of future building 
construction. 
3. Addit ional paved parking must be provided possibly util izing 
parking garages in order to conserve land. 
4. Adequate paved access should be provided for vehicles to 
properly service future buildings, 
5. Insofar as possible, vehicular traffic (including all types of ser-
vice vehicles) should be completely isolated f rom pedestrian 
traffic. 
6. Al l roads and parking areas should incorporate curb and gutter 
w i th controlled underground drainage. Emphasis should be 
placed upon providing same at existing Gemini Boulevard 
areas on the west and south. 
G. Miscellaneous Assumptions 
1 . Some type of transportat ion system should be provided f rom 
the surrounding areas to the campus. 
2. A campus shutt le system could be used for travel w i th in the 
Univeristy, possibly connecting to the Research Park. 
3. A student union should be located inside the 4 0 0 ' radius 
roadway. 
4 . Adequate space and manpower must be considered for all 
support areas as the campus continues to grow. 
Currently, students who are weak in the Gordon Rule subjects may go to 
Instructional Resources for help and /o r take a l imited number of remedial 
courses taught by the University. 
In the Fall of 1985, we shall open a large wel l-equipped Academic Skills 
Center where students needing help may receive personal attent ion. It is 
hoped that the mathematics skills laboratory and English wr i t ing labora-
tory shall be placed in the same area so that students may go to one center 
and receive all the assistance needed in these two very essential areas. In 
addit ion, we are current ly negotiating w i th Valencia Community College to 
teach a number of remedial courses on our campus. 
Future efforts in the areas of the Gordon Rule, CLAST, and remedial 
education wi l l move along the paths indicated above. The General Educa-
tion Program wi l l continue to be the instructional basis for the Gordon 
Rule and CLAST whi le students in academic diff iculty wi l l be able to obtain 
personal attention from the Academic Skills Center and remedial courses 
provided by Valencia Community College. 
The Undergraduate Students at UCF 
The undergraduate students at UCF have shown and continue to show 
themselves as being some of the best in the State of Florida. Our students 
generally rank among the top two schools based on scores on the SAT, 
ACT, and CLAST. Improvements should occur in our test scores because of 
the revisions which we are making on the scholarship program. We have 
just started offering scholarships in accordance w i th the chart below. 
National Merit Scholar 
Semi-Finalist 
National Merit Finalist 
SAT scores 1400 or 
more 
SAT scores 1300-
1390 
SAT scores 1200-
1290 
$1,250/year 
1,500/year 
1,500/year 
1,000/year 
750 /year 
4 years 
4 years 
4 years 
4 years 
renewable 
To retain a four-year scholarship a student must complete at least 12 
hours per term and maintain no less than a 3.25 GPA. The scholarships to 
the students wi th SAT scores of 1 200 to 1 290 are cut off early in the year 
due to the l imited amount of our scholarship funds. By February 1 5 of this 
year, we already increased the number of National Scholars coming to 
UCF by 50 percent over last year. We wi l l continue to broaden this pro-
gram w i th the funds allocated to scholarships by the latest UCF Founda-
tion drive. Through our scholarship program, UCF should raise the quality 
of its students whi le helping to keep the best Florida students in the state. 
Starting in the Fall of 1985, it is our intention to institute an Honors Pro-
gram. This program wi l l have two tracks, a University Honors Program 
which requires a student to take honors work in both the General Educa-
tion Program and his major, and a Departmental Honors Program which 
requires work in the major only. The former opens the door for honors 
work to the incoming freshman and the early transfer whi le the latter 
al lows the communi ty college transfer to also have the opportunity to par-
ticipate in an honors program. 
These programs wi l l help in attracting the best students to UCF and 
encouraging them to remain in Florida to pursue their education. Far too 
many of Florida's best students are leaving the state for their college edu-
cation. In the first year of the honors program, UCF wi l l have just a few 
sections of the General Education Program designated as Honors Sections 
With each passing year, more sections wi l l be added and the departments 
wi l l begin adding their own specialized courses, research projects, theses, 
lecture series, etc. We also hope to have a floor of the dormitory set aside 
for honor students. 
In short, through our aggressive scholarship program, honors program 
and recruit ing drive, UCF continues to improve tremendously the quality of 
its already very good student body and keep more of Florida's best students 
in state for their college education. 
Recruitment of Minority Students 
The Office of High School and Community College Relations has 
assumed primary responsibil ity for University minority student recruit ing 
efforts. The Office of Minor i ty Student Services, Admissions, and Financial 
Aid assist in the overall effort to encourage qualif ied black applicants to 
enroll at the University. Since 1980, there has been a steady increase in 
the number of black applicants from the high schools and communi ty col-
leges in the UCF service area and enrol lment rates have also increased. • 
Twenty high schools in the UCF service area w i th large black student 
populations have been targeted for purposes of recruitment. Visits to the 
six communi ty colleges in the UCFservice area have been more frequent 
resulting in a significant increase in the number of minority students app-
lying to and being accepted by the University of Central Florida. During 
1984, the Office of High School and Community College Relations 
increased visits to the high schools and communi ty colleges by 28 percent 
when compared to 1983. 
The Office of High Shcool and Community College Relations has deve-
loped close working relationships w i th high school and communi ty college 
counselors. Continual contact between these counselors and Minor i ty 
Student Services personnel has resulted in an effective network for refer-
rals to the University. 
Increasing minority enrol lment is a long-term problem which requires 
specific long-term strategies to increase the college-bound population. 
Interest in attending college must be developed by the 8th and 9th grade if 
appropriate pre-college curr iculum is to be fol lowed. The Office of Under-
graduate Studies has developed and /o r coordinated programs to encour-
age minority students to enrol l in college preparatory courses whi le in high 
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UCF Enrollment 
Projections 
Year 
1983 
1984 
1985 
1986 
1987 
1988 
1989 
1990 
1995 
2000 
FTE 
8,920 
9,203 
9,670 
9,942 
10,240 
10,550 
10,860 
11,180 
12,960 
15,120 
Fall 
Headcount 
15,648 
15,853 
16,400 
16,900 
17,400 
17,900 
18,450 
19,000 
22,050 
25,700 
•Source: 1982 Florida Statistical 
Abstract 
**Sub-total includes Brevard, 
Orange, Seminole and Volusia 
Counties 
Population estimates by county 
and year(rounded to thousands) 
County 
Brevard 
Citrus 
Flagler 
Lake 
Levy 
Marion 
Orange 
Osceola 
Seminole 
Sumter 
Volusia 
TOTAL 
SUB-TOTAL 
1980 
Number 
273.0 
54.1 
10.9 
104.9 
19.9 
122.5 
471.7 
49.3 
197.8 
24.3 
258.8 
1,587.2 
1,201.3 
1981 
Number 
281.5 
59.2 
12.1 
108.1 
20.6 
129.3 
481.7 
55.3 
186.8 
24.9 
268.2 
1.627.7 
1,218.2 
1982 
Number 
298.1 
62.3 
13.0 
111.6 
21.5 
135.1 
494.8 
59.2 
195.1 
25.3 
276.8 
1.692.8 
1,264.8 
1983 
Number 
308.6 
65.5 
13.8 
115.7 
21.7 
142.0 
507.6 
63.9 
201.9 
25.9 
284.6 
1.751.2 
1,302.7 
1985 
Number 
326.3 
73.7 
15.7 
123.6 
23.1 
155.3 
533.9 
71.7 
221.6 
27.6 
304.8 
1,877.3 
1,386.6 
1990 
Number 
374.7 
94.7 
20.7 
143.9 
26.6 
189.6 
596.7 
93.4 
269.9 
31.7 
353.5 
2,195.4 
1.594.8 
2000 Av. Yearly 
Number ° 
454.8 
126.2 
29.1 
175.5 
32.5 
249.0 
706.4 
131.7 
347.9 
38.8 
433.2 
2.725.1 
1.942.3 
i Change 
3.3 
6 .7 
8.3 
3 .4 
3.2 
5.2 
2.5 
8.4 
4 . 7 
3 .0 
3.4 
R e c r u i t m e n t — Continued from Page 4 
school. Project Reachout, a cooperative academic enrichment program 
with two local high schools in the Orange County School System, annually 
enrolls 60 students with college potential but who at the time of participa-
tion are not considering going to college. In a joint effort with the colleges 
of Engineering, Business, and Health, minority students are invited to par-
ticipate in a three-day career opportunities program. Each college has 
' developed a series of curricular units which allow students to explore 
career opportunities in the various academic disciplines. Students are also 
given a basic orientation to the University, informed how to complete 
admissions and financial aid applications, and shown how careful aca-
demic planning is necessary to qualify for college admission. These pro-
grams have helped to increase awareness of and interest in higher educa-
tion among the students who participated in the program. 
Although the University has made significant strides toward increasing 
the number of minority students applying to and being accepted, signifi-
cant numbers of minority students still leave the Central Florida area to 
attend other state institutions and/or private black institutions. Current 
statistics indicate there is a large market of black youth who could be 
entering the University of Central Florida within the next few years. The 
University must continue on its present course and enhance the current 
recruiting activities if it is to increase its minority enrollments. There are 
four areas of activity which must be developed and/or expanded as part of 
the overall recruiting effort — scholarships, the University public image, an 
increased visitation schedule, and work with pre-college students. 
As the University has increased its recruiting efforts and has begun to 
attract minority students with higher academic potential, the need for 
increased scholarship support has become evident. The size and number 
of scholarships available to minority students will have to increase signifi-
cantly if we expect to make the University more attractive to these 
students. 
The profile of the University of Central Florida must be raised since it is 
little known outside of its immediate service area by black students. The 
University, therefore, is increasing its effort to become known throughout 
the state and in the Southeast by expanding contact with community col-
lege and high school counselors through more effective utilization of 
printed material specifically identifying opportunities for minority students. 
More comprehensive information about University academic programs and 
the successes of minority students upon graduation is being developed 
and will be disseminated throughout the Southeast. 
The targeting of specific high schools in the service area has been very 
effective, but this activity must be increased to include the Southeastern 
United States. Counselor workshops for high school and community col-
lege counselors should be developed and held throughout the State of Flor-
ida. Increased participation in minority college fairs in the Southeast will 
enhance the overall recruitment efforts. 
The University must continue to develop pre-college programs such as 
Project Reachout and the Career Exploration Modules in the colleges of 
Health, Engineering, and Business if the number of college-bound mi-
nority students is to be increased. Placement of the McKnight Foundation 
Center of Excellence in the Office of Undergraduate Studies will have a 
significant impact upon the University's ability to attract and recruit mi-
nority students. Summer programs similar to the Governor's Program for 
Gifted Students which would bring minority youth to the campus for aca-
demic programs will enhance the University's effort to attract minority 
students. 
Recruitment of minority students to the University is only one factor to 
be considered when increasing overall minority enrollments at the Univer-
sity. Helping minority students progress towards graduation is as signifi-
cant as recruiting in increasing minority student enrollment. 
Retention of Minority Students 
The Spring 1985 minority enrollment at UCF was 629. This number 
represents about 4.2 percent of the entire student body. The percentage is 
low in comparison to the estimated 6.7 percent enrolled in the state uni-
versity system in the Fall of 1984. Specific efforts continue to have a posi-
tive effect in increasing the number of black students enrolled at UCF. 
At the beginning of Spring 1985, there were 1 51 black students on aca-
demic probation. This represents 24 percent of the black student popula-
tion at UCF and is disproportionate to the percentage of non-minority stu-
dents on probation. The percentage of Hispanic students on academic 
probation is lower. Of 575 Hispanic students, 17 percent are on probation. 
Academic counseling, tutoring, and topical workshops are some of the 
specialized services that are offered to assist in the retention of minority 
students. These services are coordinated with other offices of the Univer-
sity to encourage the participation of the students. Specific outreach 
efforts on the part of the staff of the Office of Minority Student Services 
are being initiated to ensure that these needed services are delivered. The 
development of a computerized tracking system will enhance efforts to 
identify students in academic difficulty earlier and thus provide assistance 
sooner. 
The paucity of appropriate socio-cultural activities and programs affects 
the development of black students at UCF. There are four active predomi-
nantly Black Greek organizations on campus: two for males and two for 
females. The Black Student Union and the UCF Gospel and Cultural Choir 
are extremely active in providing social and cultural programs related to 
the black experience. 
The Office of Minority Student Services works closely with student 
organizations in the development of social and cultural activities that have 
special significance to black students. Events such as the Black History 
Month Celebration, and Tribute to Dr. Martin Luther King program, the 
Gospel and Cultural Choir concerts, and the annual Awards and Scholar-
ship Banquet are the result of cooperative efforts between students and 
the Office of Minority Student Services. 
Resource people in the Orlando community are assisting in our attempts 
to reach minority students. Special efforts have been made to counteract 
perceptions about the accessibility of UCF to the black community. As a 
result the University is gaining a reputation as an institution that is sensi-
tive and receptive to all students. 
In the future, efforts to attend to the special needs of minority students 
at UCF will be increased. It is anticipated that the percentage of minority 
students at UCF will continue to grow steadily as a consequence of on-
going recruitment efforts. Demographic projections suggest that a signifi-
cant increase may be expected in the Black and Hispanic population and 
the University shall need to take steps to provide the services needed by 
this portion of our students. 
Conclusion 
During the first decade, the University established itself, defined its mis-
sion and grew to meet student demands. During this, the second decade of 
its existence, the University has had to redefine itself, direct its growth in 
different directions, and refine many of its existing programs. This secord 
stage is more difficult since it is a process requiring more precision to 
accomplish this fine tuning in comparison to the first state which suited 
our early formative years. 
In the future, there should not be a tremendous growth of the number of 
programs in the undergraduate area as there was in the past. The great 
expansion of programs will occur in the graduate programs. The under-
graduate areas should devote their energies toward perfecting their exist-
ing curricula and producing the best possible graduates. Recruiting should 
be devoted to seeking out the best products of Florida's high schools so 
that these students will remain in the state for their higher education. 
Emphasis must also be placed on enrolling minorities so that this segment 
of society will achieve its proper place among the educated. In order to do 
this, minority students must receive training and encouragment while in 
grade school and high school to pursue a program that will prepare them 
for college — thus the reason for UCF's outreach programs. 
(Further excerpts of the Master Plan will be printed in UCF Report as 
space allows.) 
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Space students 
in NASA study 
housed at UCF 
Twenty-four selected college students 
from Massachusetts to Puerto Rico lived 
on campus for six weeks during the 
summer whi le they underwent science 
training at Kennedy Space Center. 
The 1985 Space Life Sciences Train-
ing Program ended last Thursday wi th 
an awards banquet in the University 
dining room. 
David W. Washington, assistant pro-
fessor of Biology, was UCF's coordina-
tor, working w i th the undergraduates 
majoring in life sciences, pre-medicine 
or bioengineering. Florida A & M was the 
primary contractor w i th NASA and had 
five students in the group. 
The students had worked on three 
experiments, plant, animal and human, 
that were to have f lown on a shuttle 
mission, but that was the f l ight that 
aborted. 
Dr. Washington said that astronauts 
were among NASA figures who came 
on campus to engage the students in 
informal evening discussions of f l ight 
experiences, problems and challenges. 
Maxine Oliver 
replaces Torpy 
in Police role 
Maxine Oliver, a law officer I for eight 
months, last week was appointed the 
campus police department's cr ime 
prevention and training officer. 
She replaces Karen Torpy in the 
crime prevention and public information 
role. Torpy leaves after Aug. 6 to move 
to Tallahassee wi th her husband. 
A native of Sarasota, Oliver worked 
more than two years in the booking 
office of the Sarasota Sheriff 's office. 
She also was a campus officer at Tho-
mas Nelson Community College, Hamp-
ton, Va., for two years. 
She attended Manatee Junior Col-
lege and plans to further her education 
at UCF. 
UCF grad hired 
by Research Park 
Pat Vaughn, class of '80, took over 
the job of marketing director at Central 
Florida Research Park on July 1 5. He 
replaces Ben Whisenant, who left to 
join an engineering company in Apri l . 
The park, adjoining campus to the 
south, was formed as a private authority 
to attract industries in need of the 
expertise a University can offer and to 
enable the University to enrich its aca-
demic programs through interaction 
w i th the park tenets. Vaughn's job is to 
promote these interests. 
Whi le a senior, Vaughn interned wi th 
the Greater Orlando Chamber of Com-
merce, where he stayed another year as 
an employee. For the past three years 
he has been research director for the 
Industrial Commission of Mid-Florida. 
UCF slates annual 
family orientation 
Parents and spouses of UCF fresh-
men are invited to attend an afternoon 
orientation on Sunday, Aug. 25 in the 
gymnasium. 
The 1:30 p.m. program wi l l include an 
overview of academic and counseling 
programs. Faculty from every college in 
the University, students from the Pres-
ident's Leadership Council, the Orienta-
tion Team, and Student Peer Advisors 
wi l l be on hand to provide information 
and offer the opportunity for questions. 
An informal reception and discussion 
period wi l l fo l low the scheduled orienta-
t ion program. 
Classes begin on Aug. 26. 
Gift from alumnus 
Kevin W a d s w o r t h (dark suit) d e m o n s t r a t e s for President Trevor 
C o l b o u r n (seated) and Gary O r w i g , associate professor. Business 
Serv ices , a c o m p u t e r s o f t w a r e au thor ing sys tem t h a t he d o n a t e d 
to U C F . W a d s w o r t h w a s a 1 9 7 1 C o m m u n i c a t i o n g r a d u a t e and is 
vice president for business d e v e l o p m e n t of Pinnacle C o u r s e w a r e 
Inc . , San Jose . Cal i f . O r w i g e s t i m a t e d va lue of the s o f t w a r e pack-
age is $ 8 0 , 0 0 0 , and if all t h e c o m p a n y ' s t r a i n i n g p rograms of fe red 
by W a d s w o r t h for exper iment ing prove useful the value could 
exceed $ 2 0 0 , 0 0 0 . 
The University secretary 
A researcher diagnoses the genre 
(This is a reprint from Administrator, the management newsletter for 
higher education, published in Madison, Wisconsin.) 
- Secretaries commonly receive facetious credit for running the university 
"It 's the secretaries who really give out the degrees," students laugh. But 
unti l recently no one's really taken a serious look at the roles secretaries 
play in higher education and the skills it takes to play them wel l . 
Last year, the U. of Southern Maine made a comprehensive study of the 
university secretary which won this year's College and University Person-
nel Association (CUPA) award in the Eastern region for the most signif i-
cant contr ibution to the profession in the area of resource management. 
The study confirmed what everyone in higher education has secretly 
known for years — that secretaries do much more than type, f i le, and 
answer the phone. They advise students, act as public relations officials, 
become crisis managers when needed, diagnose problems and manage 
the office largely wi thout direction, and that wi thout their skills in all these 
areas, higher education would be in a pretty pickle, indeed. 
The Maine study used transcripts of interviews w i th 24 secretaries f rom 
all levels to develop a competency model of the university secretary. The 
model identifies 14 "competencies" and their "behavioral indicators" 
grouped into four basic clusters — intel lectual, entrepreneurial , interper 
sonal, and maturat ional. 
Secretaries funct ion as human relations managers and play a vital role 
in communicat ing information about programs, policies, resources, and 
procedures, the study found. In fact, they have many similarit ies wi th 
managers at all levels. Far from being anonymous underl ings, the secretar 
ies studied all had a strong self-concept and very strong diagnostic skills. 
The report describes their job commitment as "sel f- ful f i l l ing not 
self-sacri f ic ing." 
Secretaries stand in the foreground — not the background — of what 
the public sees and thinks of the university. It's the secretary who first 
fields questions from students and the general public, and who, conse-
quently, either enhances or tarnishes the university's public image. Luck 
ily, competent secretaries characteristically feel a warm loyalty toward 
their institut ions and try to maintain good public relations. 
As a nexus of activity, they analyze and evaluate the actions and 
methods of operation going on around them. They continually synthesize 
what they know. They probe for root causes of problems, rather than 
simply put out fires. 
The best secretaries also expect a lot f rom the administrators they work 
w i th . For example, says the report, "an administrator who fails to hold 
faculty accountable for inappropriate behaviors is simply 'not doing his 
j o b ' " in the secretary's eyes. 
The study was initially undertaken as a means of refining the hiring 
procedures for secretaries, and it has already spurred a number of reforms 
in that area. New hires now participate in an extended "behavioral event 
in terv iew" describing how they handled one important situation wel l and 
another poorly. They also participate in an "in-basket exercise" designed 
to show both judgment and technical skills. The report's author, Freda 
Bernotavicz, says it is also being used in a structured program of staff 
development and is a principle lever in a lobbying effort for higher salaries 
for secretaries at the state level. Real recognition, she says, wi l l only come 
when salaries are adjusted. 
Lloyd W. Fernald, Jr. (assistant pro-
fessor /Management) presented his 
paper, "Entrepreneurial Potential of 
University Graduates," at the 30th 
annual wor ld conference of the Interna-
tional Council for Small Business. The 
meeting took place June 16-19 in 
Montreal, Canada. 
C. Barth Engert (d i rector/High 
School & Community College Relations) 
conducted the Public Relations seminar 
at the Rotary International District 
Assembly held at Grenelefe, June 21 -
23. Fifty-four clubs in 12 Central Florida 
counties comprise the district. 
Marilyn Hunt ( instructor/Account ing) 
wrote an article entit led "How local 
f i rms can be successful in college 
recru i t ing" that appeared in the July '85 
issue of The Practicing CPA, a publica-
tion of the American Institute of Certi-
fied Public Accountants for local CPA 
f i rms. 
Frank Juge (associate vice presi-
dent /Academic Affairs) was elected 
vice president of policy and planning for 
the Council of Arts & Sciences for Cen-
tral Florida. He was chosen for this 
1985-86 office at the board of directors 
meeting on June 26. 
W. Warren McHone (assistant pro-
fessor/Economics) and Brian Rungel-
ing (chairman & professor/Economics) 
were recently visit ing scholars at the 
University of Michigan. Both also 
attended a July workshop on "Survey 
of Income and Program Part ic ipat ion" 
sponsored jointly by the Institute for 
Social Research, U.S. Bureau of the 
Census and the Sloan Foundation. 
"No one can build his security upon the 
nobleness of another person." 
—Wil la Sibert Cather 
" A man may build himself a throne of 
bayonets, but he cannot sit on i t . " 
—Wil l iam Ralph Inge 
The UCF Report, Wednesday, July 3 1 . 1 9 8 5 Page 7 
Welcome 
newcomers! 
Mary H. Raymond (secretary spe-
cial ist /Athlet ics) formerly worked for 
Humana Hospital in Orange Park, FL. 
She earned an AA degree from Valencia 
Community College and was born in 
San Antonio, TX. Mary currently lives in 
Cocoa wi th her husband, Bobbie, and 
her son, Steven, age 8. 
Doris E. Bergman (secretary special-
ist /Athlet ics) is originally from Pennsyl-
vania and now resides in Orlando w i th 
her husband, Lynn, and her three chi ld-
ren, Dawn, Terri, and Lynn, II. She lists 
sewing and working as a church volun-
teer as special interests and was for-
merly employed at the Children's Home 
Society of Florida in Daytona Beach. 
Debra Goff (custodial worker /Bu i ld -
ing Services) is originally from Kentucky 
and now calls Orlando home wi th her 
two chi ldren, Timothy and Rebecca. She 
formerly worked for Lutheran Haven 
Nursing Home. 
David L. Ratusnik (chairman & pro-
fessor/Communicat ive Disorders) 
earned his BS, MA and PhD degrees 
f rom Northwestern University and for-
merly worked for Rush University in 
Chicago. He was born in Cleveland, 
Ohio and enjoys jogging and golf in his 
spare t ime. 
Grace A. Long (clerk-typist l l /Bu i ld -
ing Services) enjoys swimming, crochet-
ing, bingo and playing w i th her 10 
grandchildren in her off-t ime. She hails 
from Garrettsvil le, Ohio and now 
resides in Orlando. 
Bond drive ends 
on upbeat note 
The 1985 U.S. Savings Bond Drive 
has ended wi th 60 employees newly 
subscribing. Coordinator Rex Brown 
reports. 
The net gain of University employees 
using the payroll deduction plan to buy 
bonds is shown by the total numbers at 
the end of the 1984 drive — 90 — and 
the total at the close of the 1985 drive 
— 123. 
"The drive was a success," Dr. Brown 
stated, " and the success is due to 
assistant coordinators doing a great 
job. " 
It all adds up 
M a t h d e p a r t m e n t c h a i r m e n f r o m state universit ies m e t at U C F last 
w e e k to coord ina te m u t u a l interests, including sharing of the 
expense of br inging o u t - o f - s t a t e speakers by booking t h e m for the 
same tr ip. Those a t tend ing (c lockwise , start ing w i t h the cha i rman 
at the end of the table) Lokenath D e b n a t h , U C F ; Ralph M c W i l -
l iams, F S U ; Al Bednarek , U F ; D e v R o y , F I U ; D a v e Sher ry , U W F ; 
Leonard Lipkin, U N F ; Kenneth P o t h o v e n , U S F , and U C F ' s Pete 
Rautenst rauch , associate professor, w h o coordinated the m e e t i n g . 
August workshop on ly the toughest survive 
for jazz piano 
Piano students and teachers inter- real life forensic science 
ested in developing their skill in jazz 
/ pop styles are invited to a campus 
workshop Aug. 12-16 at UCF. 
The emphasis wi l l be on aural har-
monics, improvisation and jazz forms, 
and wi l l feature guest lectures and per-
formances by the UCF Faculty Jazz Trio 
and Gary Wolf, Music chairman. 
Instructor John Whitney, conductor of 
the UCF Symphony Orchestra and direc-
tor of the Jazz Lab, was runner-up in 
last year's Great American Jazz Piano 
Competit ion. 
High school graduates wi l l receive 
one semester hour of college credit for 
the workshop. Public school teachers 
may receive inservice points. There is a 
$95 fee, plus $30.89 undergraduate or 
$45.54 graduate tui t ion to receive 
credit. 
For information call x2869. 
"I 've often said that my rats have taught 
me much more than I've taught t hem. " 
—B. F. Skinner 
"Never strike a dogl Never, never, 
never l " 
—Ivan Pavlov 
BY R ICHARD 
While TV and movies can make the 
job of the forensic scientist appear 
glamorous and excit ing, the profession 
normally is far less, w i th patience a 
virtue and stress a common 
denominator. 
That's the appraisal by Bill McGee, 
professor of chemistry and the first and 
only director of the 12-year-old program 
in forensic science at UCF. 
The inducement of forensic science 
for students often brings on what Dr. 
McGee likes to call the Quincy/Sher-
lock Holmes syndrome. "They enroll 
w i th stars in their eyes." Of the 50 or so 
hopefuls who sign up each fal l , more 
than half fall by the wayside, he said. 
The nature of the profession is a 
major factor in the drop-out rate, said 
McGee. "We work not w i th man's best 
efforts, but w i th his worst. It can be 
depressing." 
On the other hand, there are the sub-
stantial professional rewards that come 
to those who are wi l l ing to struggle 
through the four years of tough courses 
that lead to a degree. 
HAPPINESS IS. 
Happiness is r iding belly d o w n on a mat t ress shouldered m a d l y 
t o w a r d the f inish line by f ra te rn i ty brothers dur ing Greek W e e k 
races. 
T H O M P S O N 
Graduates of the UCF program are 
not going to emulate TV's Quincy, 
McGee points out early to would-be 
crime busters. The job of the forensic 
scientist is to examine physical evi-
dence gathered at the scene of a sus-
pect cr iminal action. The local program 
concentrates in criminalist ics, and its 
graduates tradit ionally can be found in a 
crime lab, examining trace evidence — 
such as hairs, fibers, and f ingerprints — 
gathered at the crime scene. 
Often a single case requires a team of 
specialists, including criminalists and 
medical examiners, McGee said. "Wi th 
a murder case, there is usually blood, so 
one specialist examines the blood stains 
whi le another examines hairs and f ib-
ers. The medical examiner signs the 
certif icate stating the t ime and cause of 
death. We may be talking about six to 
ten forensic specialists needed to pro-
vide the court w i th expert testimony of 
what went o n . " 
But despite, or because of, the pres-
sures that go w i th the profession, grad-
uates have registered some noteworthy 
achievements. 
One is Larry Peterson, who played a 
major role in the conviction of Wayne 
Wil l iams in the widely publicized 
Atlanta Child Murders case. Peterson 
found 700 fibers and dog hairs on the 
bodies of 11 murder victims which con-
nected Wil l iams to them. He also test i-
fied on the results of his research at 
three separate points during the trial 
and at a pre-trial hearing. 
Peterson was assisted in the case by 
Ray Santamaria, another graduate of 
the UCF program. Peterson was 
awarded his degree in 1977; Santama-
ria three years later. Both are now 
micro-analysts in the trace section, 
cr iminal ist ics division, of the Georgia 
State Crime Lab in Atlanta. 
The qualit ies that make forensic 
scientists successful, said McGee, is 
competency in both the laboratory and 
the courtroom, an enduring faith in the 
justice system, patience, and just as 
importantly, f inding an outlet for the 
frustrat ions that often accompany the 
job. 
" In talking to my students, I tell them 
that they are going to need this kind of 
release somewhere along the line, 
because if they don't, they' l l eventually 
suffer from the harsh realities they face 
every day. A good family, a good rel i-
gious convict ion, hobbies, things that 
take them away from the pressures, are 
essent ial ," he explained. 
"The rewards of doing a good job by 
exercising professional judgement are a 
matter of record." 
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Food Service 
Hours of Operation 
Summer-Fall Break 1985 
Potpourri Cafeteria 
Sunday, Aug. 4 — Meal plan ends fol-
lowing the dinner meal. 
Monday, Aug. 26 — The meal plan 
begins wi th breakfast at 7 a.m. 
University Club 
Friday, Aug. 2 — Closed at 1:15 p.m. 
Monday, Aug. 26 — Reopen at 11:30 
a m. 
Knight's Den 
Monday, July 29 - Friday, Aug. 2 — 
7:30 a.m. - 3 p.m.; Saturday, Aug. 3 -
Sunday, Aug. 18 — Closed; Monday, 
Aug. 19 - Friday, Aug. 23 — 8:30 a.m. -
6 p.m.; Saturday, Aug. 24 — Closed; 
Sunday, Aug. 25 — 7 p.m. - 11 p.m.; 
Monday, Aug. 26. — Open at 7 a.m. 
Fast Break 
Wednesday, July 31 
p.m.; Monday, Aug. 26 
7:30 a.m. 
Closed at 2 
Reopen at 
Great Escapes 
Monday, Aug. 5 - Friday, Aug. 23 — 
11 a.m. - 2 p.m.; Saturday and Sunday 
— closed; Monday, Aug. 26 — Open at 
7:30 a.m. 
Roney honored 
at C of C lunch 
Louis Roney, associate professor of 
Music and artist in residence, was 
honored by the Greater Orlando 
Chamber of Commerce for "Outstand-
ing Contribution to the A r t s " at a lun-
cheon on July 19. 
Roney, a tenor, has sung on opera 
and concert stages of Europe and North 
America, including a solo debut w i th 
the New York Philharmonic. 
Locally, Roney prizes most highly his 
appearances wi th the Bach Festival 
Society of Winter Park. In May of next 
year, he wi l l sing the role of Jesus in 
Massenet's Marie Magdeleine. The per-
formance wi l l use Roney's English 
translation of the French original. 
Press Club gives 
two scholarships 
Two UCF broadcast journal ism 
seniors have been awarded Dave Hill 
Scholarships, Dr. Mike Meeske, coordi-
nator of radio/TV in the Communicat ion 
Department, announced. 
The Orlando Press Club has given 
$500 each to Amber Scott of Orlando, a 
student intern wi th WESH-TV, and to 
Berndt Petersen of Merri t t Island, intern 
wi th WJYO radio. 
The late Dave Hill was a news photo-
grapher for WFTV-Channel 9. 
The UCF Report 
The UCF Report is the University of Central 
Florida's official publication, whose purpose 
is to inform the University community 
through announcements, official memoranda 
and items of general interest. Publication 
and announcments and official memoranda 
about University policy and procedures in 
The UCF Report constitutes official notice to 
faculty and staff. The UCF Report is a weekly 
publication most of the regular academic year 
and biweekly during the summer sessions, at 
a cost of $180 per issue, or 7.5 cents per 
copy, paid for by the Office of Public Affairs, 
ADM 395-J, x2504. 
Copy submitted on or before Thursday 
noon of the week before publication 
receives handling and space priority. Copy 
is accepted after this deadline but is 
subject to editing or delay until the 
succeeding publication date. 
Editor: Don Rider 
Editorial Assistant: Judy Schmitt 
Photographer: David Bittle 
Typographer: Jacqueline Ward 
Employment Opportunities 
UCF is an Equal Opportunity / aff irmative action Employer 
For resume of current openings, call Career Opportunity Line, 275-2778 
The following is a list of positions 
currently in the recruitment process. It 
is the responsibility of the individual 
interested in state employment to 
complete successfully any required 
performance and/or written exams 
prior to being considered for a specific 
job opening. Because of limited facili-
ties we administer career service tests 
by appointment only, on a limited but 
continuous basis. If you are undable to 
schedule an exam for a current 
vacancy before the posted closing 
date, we encourage you to proceed 
with the exam so that you will be elig-
ible for the next position in that class 
which becomes available. All scores 
are valid for eighteen months. For 
further information and test appoint-
ments, call 2 7 5 - 2 7 7 1 . All inquiries 
must be made through the personnel 
office for systematic handling. 
Faculty positions available — see 
state university system position 
vacancy announcements. 
Administrative 
& Professional 
HEAD ATHLETIC COACH (Intercollegiate 
Athletics) Bachelor of Science or Arts degree 
and two years coaching experience at univer-
sity, college or high school level or equival-
ent appropriate experience in athletic 
instruction in nonacademic environment are 
required. Successful experience as a gradu-
ate assistant or intern in an athletic program 
may be substituted for up to one year of 
required experience Prefer college or univer-
sity coaching experience as an assistant or 
head coach in women's basketball or expe-
rience as head coach of women's basketball 
in a community college; demonstrated fund-
raising and recruiting capabilities. $20,100-
36,200; $770.11. 8 /23 /85. 
Career Service 
COMPUTER SYSTEMS ANALYST II (Com-
puter Services) Bachelor's degree with a 
major in one of the computer sciences and 
one year of experience in computer systems 
analysis and/or programming which involved 
computer systems analysis. Prefer knowledge 
of IBM VM. CMS, SAS, IFPS and Microcom-
puters. $19,167.84 31.946 40; $734.40. 
8 /8 /85 . 
INTERNAL AUDITOR I (Internal Auditing) 
Bachelor's degree with a major in accounting 
or an area of business which includes five 
courses in accounting. $ 15,13824,868.08; 
$580. 8 /8 /85 . 
ACCOUNTANT II (Finance & Acctg.) Bache-
lor's degree with a major in accounting and 
one year of professional accounting expe-
rience. Prefer ability to keep a full set of 
books from trial balance to financial state-
ments. $14,261.04-23,343.84; $546.40. 
8 /8 /85 . 
RADIO STATION MANAGER I (Instr 
Resources) Bachelor's degree with a major in 
communications or English and one year of 
experience in radio or television program-
ming operations. $13,467.60-21,986.64; 
$516. 8 /8 /85 . 
LIBRARY TECHNICAL ASSISTANT I 
(Library) High school diploma or its equiva-
lent and two years of library experience. 
$10,857.60-17,434.80; $416. 8 /8 /85 . 
WORD PROCESSING SYS. 0PER. SUPV. 
(Business Admin.) High school diploma or its 
equivalent and three years of experience in 
the operation of word processing equipment. 
Typing exam. $12,089.52-19,564.56; 
$463.20. 8 /8 /85 . 
FISCAL ASST. II (Bookstore/Arts & 
Science/Student Accts.) High school diploma 
or its equivalent and three years of book-
keeping or clerical-accounting experience. 
Position in Arts & Science prefers experience 
with IBM data processing equipment. Posi-
tion in Bookstore prefers cash handling expe-
rience. $11,463.12-18,478.80; $439.20. 
Bookstore and Arts & Science, 8 /8 /85 . Stu-
dent Accts., 8 /1 /85 . 
SENIOR SECRETARY (Bus. Admin/Dean) 
High school diploma or its equivalent and 
two years of secretarial and/or clerical expe-
rience. Typing exam. Prefer experience on 
IBM Displaywriter. $10,857.60-17,434.80; 
$416 8 /8 /85 . 
SECRETARY SPEC. (Aerospace Studies/ 
Undergrad. Studies/Computer Science/Engi-
neering/Real Estate/Athletics) High school 
diploma or its equivalent and two years of 
secretarial and/or clerical experience. Typing 
exam. Position in Real Estate requires occa-
sional evening work $9.834.48-15,660; 
$376.80 8 /1 /85 
CLERK TYPIST III (Personnel/Economics/ 
Library/Engineering/Extended Studies/Ca-
reer Res. Ctr.) High school diploma or its 
equivalent and two years of secretarial 
and/or clerical experience. Typing exam. 
Position in Extended Studies requires occa-
sional evening work. $8,915.76-14,073.12; 
$341 60. Position in Economics is part-time 
only. Hours: Mon.-Fri. 9 a.m.-l p.m. Rate of 
pay $4.27/hr. Personnel & Economics, 
8 /8 /85 . Remainder 8 /1 /85 . 
COMPUTER OPER. II (FSEC, Cape Canav-
eral) High school diploma or its equivalent 
and one year of experience in the operation 
of a computer and/or computer peripheral 
equipment. Prefer experience with DEC VAX 
computer equipment. $11,463.12-
18.478.80; $439.20. 8 /1 /85 . 
COMPUTER OPER. I (Computer Svcs. - part-
time) High school diploma or its equivalent. 
Hours: Sat. or Sun. 7:30 a.m.-4 p.m., other 
hours as needed. Prefer familiarity with 
operating computer equipment and peripher-
als. Experience with large-scale IBM system 
and JES 2 or VM operating systems. 
$4.95/hr. 8 /1 /85 . 
WORD PROCESSING SYS. OPER. II (Word 
Proc. Center/Biological Sci.) High school 
diploma or its equivalent and one year of 
O F F I C I A L To Spotlight the UC 
B A L L O I Employee of the Month 
nominate to be 
UCF SPOTLIGHT EMPLOYEE OF THE M O N T H . (Nominee must have been a 
Career Service employee for at least one year.) Any employee, including faculty 
and A&P, may nominate a candidate on basis of job performance, dependability, 
att i tude, etc. If your candidate is not selected one month you may resubmit the 
name. 
Reasons for your choice: 
Cut out ballot and return to Winnie Brock, Purchasing, AD360. 
Signed: ; 
experience in the operation of word process-
ing equipment. Typing exam. Position in 
Word Processing Center is part-time only. 
Hours: Mon.-Fri. 1 p.m. - 5 p.m. Rate of pay 
$4.71/hr. Position in Biological Science 
prefers exprience on NBI word processor. 
$9,834.48-15,660; $376.80. 8 /1 /85 . 
CLERK TYPIST II (Bookstore/Housing - 2 
positions/Health Svcs. - 3 positions) High 
school diploma or its equivalent and one year 
of secretarial and/or clerical experience. Typ-
ing exam. Hours: Mon.-Fri. 9 a.m.-5:30 p.m. 
Mon.-Fri. 2:30 p.m.-11 p.m. Sat. 7 a.m.-7 
p.m. $7,788.24-12,110.40; $298.40. Posi-
tion in Bookstore, 8 /8 /85 . Remainder, 
8 /1 /85 . 
CASHIER I (Finance & Acctg.) High school 
diploma or its equivalent and two years of 
experience in cashiering or other clerical 
work concerned with receiving and disbursing 
money and recording transactions. 
$9,354.24-14,845.68; $358.40. 8 /8 /85 . 
MAINT. MECHANIC (Physical Plant) Two 
years of experience in the maintenance and 
repair of buildings, plumbing or electrical or 
mechanical equipment. Prefer carpentry 
experience. $12,757.68-20,712.96; 
$488.80. 8 /1 /85 . 
CUSTODIAL WORKER (Creative School -
part-time) Abi'ity to follow oral and written 
instructions. Hours; Mon.-Fri. 5 p.m.-9 p.m. 
$3.73/hr. 8 /1 /85 . 
UTILITIES SUPV., LWP/MUP (Utilities) 
Four years of experience in operating sewage 
treatment, water purification, heating or air-
conditioning plants, one of which must have 
been in a supervisory capacity. Prefer heat 
ing and air conditioning experience. 
$13,467.60-21.986.64; $516. 8 /1 /85 . 
Classified 
This is a free service 
to fulltime UCF employees 
FOR S A L E 
1 9 7 6 Mazda Cosmo brown, running 
condit ion, must be seen and driven to 
believe! $500 or best offer. Call Rob 
x3003. 
Utility Trailer, all steel, $150; 1967 
Simca, 4-door sedan, make offer. Call 
671-0861 after 6 p.m. 
Butcher Block Dining Room Table, 
$65; Bentwood Rocking Chair, $35; 
Sears box springs and mattress, $100. 
Call 281-1179 after 6 p.m. 
House 3 bdrm, 2Vi bath, mint condi-
t ion, beautiful neighborhood in Mait-
land, large oak trees, gorgeous kitchen, 
panelled family room wi th fireplace. 
Many other features. $115,000. Call 
David Cooper x2388. 
1 9 8 0 Toyota Corolla (Tercel) 5-
speed hatchback, A / C , A M / F M , new 
tires, excellent condit ion, one owner, 
good mileage, $2,495. Call 365-3716. 
F R E E 
Remarkable Cat Maine coon variety, 
needs to adopt new home as we are 
moving, neutered, smoke colored, 
wonderful pet. Call x2482 or 282-5867. 
W A N T E D 
Roommate for 2 bdrm. apartment, 
one mile from UCF. Rent $175 and half 
util it ies. Wi l l have own room, tennis 
courts, laundry, club house. Contact 
Shera at UCF Credit Union, x2855. 
T R A D E 
Three Nights at Sky Valley, Georgia 
for 4 people (to be used before August 
30) for something of equal value ($375). 
Call Hessie at x2334 or 568-2264 for 
information. 
FOR R E N T 
Vacat ion Time Melbourne South 
Beaches. Deluxe condo, 3 bdrm. (each 
wi th sundeck), 2V2 baths, ful ly fur-
nished, all conveniences, beautiful nat-
ural beach, pier on Indian River, golf, 
Sebastian nearby. Off-season rates. 
677-0140 after 6 p.m. 
